
FIGHTING SYSTEMIC
INJUSTICE IN
TUTORING

01

Rob Sánchez Nelson 
(they/them/theirs)
Chief Diversity Officer, San Francisco Ballet



02

THE WHY REDUCE THE BARRIERS

FOR SEEKING TUTORING

SUPPORT

PROVIDE TOOLS FOR

BEING A MORE INCLUSIVE

TUTOR

LEARN MORE ABOUT

WHAT YOU DON'T KNOW



What is Systemic
Injustice?

A problem

that Affects

the whole

Systemic

There are many types

of systemic injustice

based in bias (Gender,

SES, sexuality, Neuro,

ability) but race-

based bias is the most

prolific impacting all

societal opportunit ies. 

Racism

A lack of

fairness

Injustice



Intersectionality 

At the intersections of

race, ethnicity, class,

religion, and sexual and

gender identit ies people

can  experience multiple

forms of marginalization.

It is important to

understand that those at

the intersections of

multiple marginalized

identit ies experience

Injustices more

frequently and in

different ways.   



The Impact

of Injustice

MIGHT NOT ALWAYS BE

OBVIOUS

Injustice isn't a one-time

occurance. Historically

marginalized people experience

injustice frequently

throughout their lives. The

impact adds up and changes how

a person engages with a system.   
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THE HOW

FEAR OF JUDGMENT OR

MICROAGGRESSIONS ARE

BARRIERS TO

RESOURCES 

BRING YOUR WHOLE

SELF TO YOUR

EDUCATION: RESILIENCE 

NOT SET UP FOR

SUCCESS

UNINFORMED FAMILY

CANNOT SUPPORT

ERASING CULTURE VIA

THE EXPECTATION TO

ASSIMILATE 

VERY FEW OPPORTUNITIES

TO SEE THEMSELVES

REFLECTED IN THEIR

EDUCATORS OR EDUCATION



BE

AFFIRMING
INCLUSIVE LANGUAGE

Use your pronouns first & leave space

For recurring clients, ask if there has been a

change to their pronouns

Learn about microaggressions (handout) to avoid

offensive language

ADMIT KNOWLEDGE GAPS

Be transparent

Commit to educating yourself

Recognize that you might not understand how

multiple marginalized identities impacts

students. 

AWARENESS OF WEIGHTED LANGUAGE & TOPICS

Try and be aware of language that others or deems one thing

"normal" and another "abnormal."

Think about common terms that are ablest, privileged, and/or mental

health bias.

RECOGNIZE YOUR POWER

When you are tutoring you are in a

position of power. 

Commit to examining your power

When in session, find moments to empower

tutees. How can you do that?



SCENARIOS 

IN GROUPS OF 3 

Review scenarios  

Using the information from today, write how you

would respond

We will go over some as a large group
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USE REFLECTIVE LANGUAGE

UNSURE?

Mirror pronouns, name, identity

Don't be afraid to ask for

clarification... it's all about how

you do it! 

Move beyond binary frameworks

of understanding
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RESOURCES



QUESTIONS?


